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Our front cover image shows the constellation
of Volans superimposed on a random field of 50
stars. Stars help with navigation and symbolise

intense interest in knowing the future.

Mnanity's.
Sadly there is no JWT constellation.

An FQ Glossary

Culture The ingrained hehaviors and beliefs
characteristic of a particular social, ethnic

or age group, sometimes described as,
“whal people do when no one else is looking
over thelr shoulder.” The emerging focus of
sustainability, as the context for behavioral
change.

Future Quotient (FQ) A measure of the
future-readiness—olf individuals, teams,
agencies, businesses, brands and beyond—to
positively cope with and overcome the various
complexities as a result of foreseeable and
unforeseeable future changes in the economy,
society and the environment.

Intergenerational 1 Being or ocourring
between generations. 2 A time period
extending beyond one human generation.
Average human generation is between 29
years (for women) and 33 years (for men).

Long-Term in The Future Quotient, considered
as stretching out along intergenerational time-
scales, Le. beyond the 30-year time-horizon.

Paradigm The underlying assumptions and
rules shaping current ways of thinking, framing
and doing science, Paradigm shifts have been
tnggered by people like Copemicus, Galileo,
Einstein and, we argue, James Lovalock.

Seriously 1 In a serous manner, 2 To an
alarmingly grave extent. 3 With genuine,
earnest intent; sinceraly.

System Change A transformation in the way
our economic and political systems, or our
oultures, operate, Necessary condition of—and
likely consequence af—a paradigm shift.

Transformational Discuptive change,
Transtormations can be scientific,
technological, economic, cultural or
civilizational. They can be advanced by
incremental change, but true transformational
change is disruptive in nature,



rights of future lile. Among their
aigns, the Future Policy Award
pbrates ‘future just’ policies from
y d the world and they have also
created Future Justice, which brought
etherOtMmmbrMua
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Aravind Eye Care System

1978 India

WwWwiaraving.om

What started out as an 11-bed hospital
is now one of the world's largest
facilities and research/training centers
for eye care. Aravind uses a tiered
buginess models to provide treatment
for those who would usuzally be unable
to afford it—and is rapidly axpanding
its services across India. Aravind also
operates & manulacturing arm that
continues to design and produce high
quality ophthalmic products that are
both affordable and accessible.

Vera Cordoiro
1961 Brazil
www.ashoxnorg/vera_cordiosn

lan Cheshire /
Kingfisher and B&Q
1982 UK
www langlisheinoo, uic
Led by lan Cheshire, a leader who

DIY superstore BEQ. In building tho
company for the luture, thay lake stock
not just of the views of employees,

but also of thoge of 1he children of
empioyees—among other things asking
mmmmdlhﬁpuuﬂs'

DSM and DSM NEXT

1502 The Netheriands
wWwwdanm.comw

A company with compétencies m lile
and matenal scences, DSM has tied
nalf the bonuses for its management
board to environmental and social
targets such as the reduction of
greenhouse gas emessions and energy
use, the introduction of environment-
friendly products and improvemants in
workforce morale, Through DSM NEXT,
the company is also capitaiising on its
pool of Gen Y employees, providing

a platform for them to uct on their
deas 10 tackle innovation and broader
sustainability challenges.

The Elders

2007 UK

www. ihesidens.org

Launched by Neison Mandela, The

Branson and musician Peter Gabnel.
Convening senior political leaders,
the aim Is te support peace, help
tackia major global problems and
aase human suffering. A prototype for
intargenerational working.

Gapminder

2005 Sweden

W pminderong

The brainchild of statistician Hans
Rosling, Gapminder's visualzation
softwaro shows the world in a
radiically different light. By thair naturo

A pediatrician, she has worked to break retrospective, statistics presented

the cycle of children coming back into

in this way nevertheless axpose

Brazilian hospials because their homes nmghtsandtmndsntayobnllwe!

Garth Japhet /

Soul City and Heart Lines
1962/2002 South Alrica

yeww heartlines.co.za

A widely celebrated social entrepreneur,
Japhet founded Soul City Institute

for Health and Development
Communication o use mass media to
aducale the public on heaith issues.
Also founded Heartlines to focus

on such Issues as HIV/AIDS, youth
saxuality and violence against women,

The Bill & Melinda Gates
Foundation

1994 USA

wivwgal ssioundation.ory

The Future Quotient of Bill Gates
can be debated, but the work of

the foundation is nothing short of
extraordinary. With over $25 billion
worth of grants committed since its
inception, in areas inchuding global
development and global health, he is
now an undisputed laader is such areas
as health and climate change.

InSTEDD

2006 Cambodia

www nstedd org

The aim here is to help communities

funding from Google.org and the
Rockofelier Foundation, InSTEDD now
works around the world. One goal:

earty detection ol emerging pandemics.
Lily Lapenna /

MyBnk

2008 UK

wewariybrk org

An internationally acclaimed social
enterprise that Is increasing financal

important challenge in an era whera
consumetist ifestyles and credit card
debt have colicded haadiong.



